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Orientation / A14"

Our Code of Conduct policy provides guidance to all employees within appropriate ethical and legal
standards. We have developed this policy to ensure that we meet our ethical standards and comply with

applicable laws and regulations in every country, state and locality where we conduct business.
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Introduction Sonepar Group in Thailand county with Code of Conduct /
unin ThuNI3NUAsseNUSTUNINgsNa

Sonepar’s (hereafter referred to as the company) policy is to demonstrate the highest level of integrity
and ethical standards in all business practices at Sonepar and all its’ subsidiaries in (country or countries).
To this end, employees are required to conduct themselves in a manner consistent with Company standards,

community standards and government requirements. Tmunig lTutlsenalng (FeluiBandn “Us¥n) &
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The Code of Conduct Policy applies to all employees who are engaged on a full time, part time,
casual and fixed time basis. This policy outlines how employees should behave and conduct business in
the workplace on a range of issues. a338NUssUA TN URIE AU NTn TN ART LIRS iauuy
wanauazldifinnan  faninivuanatauudiey  uasildinuuanatauuduer wlgunefiananseulu
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While outlining expected behavior, this policy has not been designed to cover every ethical issue that
an employee might face; and / or every law and policy that applies to the Company. This policy should be
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seen as providing professional guidance for situations not covered by this policy. widaulaunaiazanensay
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Responsibilities / WU NS LEATAL

It is the Manager’s responsibility to / {aAN1S Vet

- Communicate the policy to Employees. daansulaunaiilfinsineulfinsu
- Take immediate action if there is a breach of policy. Aliun1sagnamnzanlpeiuniatn1saziin
- Take a leadership role in observing and promoting the behavior and standards in this policy and

other related policies. Fuunumiinlunsdunauaraudinaulszngivaziinsgiuaaiszyly
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It is the Employee’s responsibility to / NUNU AuTN

- Sign-off on the Code of Conduct. A9TaEUeaNLALTUNTILATTENUTTURLILN
- Comply with the Code of Conduct. UfjtiRRnasseNLssudnFLnTineui

- Actat all times in the best interests of the Company. UfjtiRnulaeAtidelszTamigegauearzdmiy
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- Raise any concerns of issues with their Manager or Human Resources. in#i{aanisvizadne

ninensyarauinidenaaalag
It is Human Resources’ responsibility to / dhanswennsyuana Juty

- Revise and update the policy as required. WiuuazlFulgaulannainnausduuazunzas
- Provide advice to Employees. #iatsnemsaniinaiu

- Conduct awareness training for all Employees. 8UsN&519ANAszytin inunineuynay



Company Reputation / TaL@e 9N wNat1aIL3 s

Employees must not act in any way that may cause harm to the reputation or market position of the
Company during or after their employment. Employees have a duty to act in a manner that merits the
continued trust and confidence of the public. In addition, Sonepar advocates operating principles that all
employees are expected to implement : Wil siaslingzinngle finnaginannuidevne iiudeides
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- Giving their trust which does not exclude control. #anAN139191a saudanisiniugua
- Conveying the idea that responsibility for security and control is everyone’s business.dLNAALIIAA
91 uthineinwpoulasadawaznisiiuguaiiuauaesnam
- Understanding that information is a source of opportunities or risks for the Group and that it should
therefore be shared where needed as well as protected. L%]ﬂ@fjﬁmg@Lﬂu’LﬁﬁqI@mmmzmmLﬁm
1 1 o 09; = 1 2 dl [ [~ v v o
AANQN mum\‘immmﬂumﬂgmmeLﬂuLL@zmmﬂ‘mww’@lﬂﬂmmﬂﬂ
- Atall levels and regardless of position, refraining from using titles as a means to procure pecuniary
or other advantages for themselves or anyone else and reporting any conflicts of interest, even
. . [ 1 o/ = o I [ % % ¥ o 1 dl
potential, with the Group. “me::ﬂgﬂmmum@mLmu\‘flmnmm FANALIUAINNIT EAN LUUSLINA Y
dselembizefenavunula Wiiunuwesseiou uarsmenunalselaniivdeuneanazulinungs

1&nsu

- Whenever in doubt, they should therefore ask questions and check before acting. mnideasdy Adg
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Child Labor / W54974LAN

The Company complies will all labor and employment laws where we operate. Be alert to any
evidence of child labor or forced labor abuse in our own operations or the operations of other working on our
behalf. Reportthem to Human Resources or Compliance Officer. Ensure our suppliers and other third parties
working on our behalf understand our expectations that no child labor will be used in their work for our

Company. LFEMANTN AT UTIRANNUNIEUIIULAZ N UN B9 WTN A 2e9lszimanisznay
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Employment of Relatives / 11991319015 / AuluAsaunsa

Employees cannot be directly involved or influence the selection of a relative or work for another
relative. In this instance, a relative may include but is not restricted to a spouse / partner, child, sibling or in-

law. wineuldanunsafdausaninanseBalaninanenisdnaeny s / auluasauafuduntiney vise

o o

nanunelitsduiymaesyi/auluaseuain luntinunasmuns (wilidandmaniy) gansa / egiu yms A

o

¥ A a
AN m@mmimammm&

Financial Records / N5 uANTayan1an1siau

As a public company, it is of critical importance that company’s filings with the Securities and
Exchange Commission are accurate and timely. Depending on their position with company, employees may
be called upon to provide information to assure that company’s public reports are complete, fair and
understandable. Company expects all of its personnel to take this responsibility very seriously and to provide
prompt and accurate answers to inquiries related to company’s public disclosure requirements and all
members of company’s finance department are bound by the following Code of Conduct, and by accepting
the Code of Conduct Policy, each agrees will : Lﬂmmm?%ﬂugmmuﬁﬁm FoAaaudedniluiidesiinng
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Act with honesty, avoiding actual or apparent conflicts of interest in personal and professional
. . a e 1% = o = A Y o I Ly Y o %
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NINNL
Provide information that is accurate, complete, objective, relevant, timely and understandable to
ensure full, fair, accurate, timely and understandable disclosure in reports and documents that

company files with, or submits to, government agencies and in other public communications.
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Comply with rules and regulations of federal, state, provincial and local governments, and other
appropriate private and public regulatory agencies. UfjiiRnungsziiauiuuaesiusanislszan
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Act in good faith, responsibly, with due care, competence and diligence without misrepresenting
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material facts or allowing one’s independent judgment to be subordinated. U iRt N8 A1
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Respect the confidentiality of information acquired in the course of one’s work except when
authorized or otherwise legally obligated to disclose. Confidential information acquired in the course
of one’s work will not be used for personal advantage and may only be disclosed with the approval

of the chief financial officer or other designated company officials. A?ZWUNLALINHIAINNAL LA
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Share knowledge and maintain skills important and relevant to stakeholder’s (customers, vendors,

shareholders, employees, etc.) needs. AnMsuaniasuanuguazinuzdAnsing - Iandusefidon
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Proactively promote and be an example of ethical behavior as a responsible partner among peers,
in the work environment and the community. WeiN 8NN A6 LA Lﬂuﬁq@ﬂ'wLL@mﬁuwquﬁmmﬁ'
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Achieve responsible use of and control over all assets and resources employed or entrusted to you.
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- Promptly report to the chief financial officer, or other designated company officials, any conduct that
the individual believes to be a violation of law or business ethics or of any provision of the Code of
conduct Policy, including any transaction or relationship that reasonably could be expected to give
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rise to such conflict. wissiaiutinngiauavideraninesdesriunnnuninsziile o NARIEAS
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Violations of this Code of Conduct, including failures to report potential violations by others,  will by
viewed as a severe disciplinary matter that may result in personnel action, including termination of
employment. If you believe that a violation of the Code of Conduct has occurred, please contact Human
Resources Department immediately. snwinawiulagiunisnszinle o Adunisazdiauleuny
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Gifts, Gratuities, Payments and Government Official / °11m°11'3’ry PRINUA R9UDI NS IARY LA
A1511N"F

Any attempt to influence purchasing or selling decisions with gifts, gratuities or payments to company
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employees is strictly prohibited. N1a5Ua9924ty 299n11a1TaN19 L RUNa AL ladUArdIHAREN1TAATAAR
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Officers and managers must ensure that purchases and sales of certain goods and services are done
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Giving or accepting gifts valued for business completed or planned is prohibited. When receiving

gifts is a normal part of a business relationship, Company employees are encouraged to reciprocate with

gifts of comparable value. n1slHiaavadyvzeiuvasadnyniyaa e liinason1smngsia Dadudeniing
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Additionally, relatives of employees are prohibited from accepting gifts valued or payments from any
organization that seeks to do business with the Company. 84lind11u yrAnsean1inlunseuniiuas
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Employees can participate in various public events as invited business guests of current and potential
suppliers/customers. These events can include, but are not limited to, concerts, sporting events, various
supplier/customer sponsored events, golf and other leisure activities. It is understood and accepted that the
market values. Employees are expected to exercise good judgment when participating in such events,
especially those that occur during normal business hours. WENIIRATNITOLENFININUAIATIA $IUN1TUAIT
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Employees shall not accept travel accommodations from any outside organization without prior

approval from the Management. wiinanulsinrsivdiaauaiiduninainainis visanwndruiudungmaann
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An employee who receives a prohibited gift must return it. If that is not possible, then the gift should
be turned over to a charitable organization. The employee must inform his/her manager of this action and
advise the sender of the gift. 11 nfin1sdeAsaasiiod lwnmeaangszidanlfiuindneuaule ninau
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Government Officials : Any gift, advantage, entertainment to a public servant or government official
of a state-owned entity is prohibited unless the applicable law would permit this activity and to the extent
stipulated in this Code and in the same terms applicable to other parties (Suppliers, contractors, customers)
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This policy also applies when a employee provides a gift, gratuity or payment to a customer or an
employee of a customer. ultinaigandanisnanaegedny 1aenniia AsreesanriansIfiRuLignAn 1ise
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Fair Dealing / n1sAnfAalsea uIungfass
Employees must endeavor to deal fairly and in good faith with company customers, shareholders,
employees, suppliers, regulators, business partners, competitors and others. No employee may take unfair
advantage of anyone through manipulation, concealment, abuse of privileged or confidential information,
misrepresentation, fraudulent behavior or any other unfair dealing practice. W‘L‘Iﬂ\‘nunﬂﬂu%ﬁmﬁmﬁi@
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Confidential Information / ﬁ'ﬂgaﬁmuﬂ')’mﬁu

In the course of your employment with you may become aware of confidential, non-public information
about the company. As a general guide, if certain information could be used by an investor to profit
improperly or could damage company if it fell into a competitor’'s hands or became public knowledge, then
the information must be kept confidential. lun1stlgrifeunineuaziesnszntinnedoyazeszEniiu
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Product formulas, research, development, engineering plans, sales methods, sales and marketing
strategies, strategic plans, and customer lists and Salary are examples of information that are considered to
be confidential. Fivatinsrasdayanduauauliun N1sRmUILNLIIY TEN19218 NAYNTNIINITTNEUAL
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Materials distributed which contain confidential information must be marked “Confidential” and
include a distribution list. A Company officer must approve all materials containing confidential information
distributed to non-company individuals before release to non-company representatives, unless those

receiving the information previously signed a confidentiality agreement. L@ﬂmw’%ﬁfmim 7 ﬁﬁ%@g@ﬁﬂu
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Dispose of confidential material by shredding it or by using some other secure means. N1 TN1AN Y
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Employees, as a condition of employment, are required to sign one or more legal agreements,
including but not limited to, the Disclosure and Assignment Agreement (Intellectual Property Agreement),

Sales Agreement, Confidential Information Agreement and the Customer Confidential Information Agreement.
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Before an employment offer is extended, applicants will be required to consent to a background
check and may be required to provide a signed copy of any employment agreement they are working or
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have recently worked under to determine their employability by company. fauazinisidufidnyny181991u
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Employees who leave company must return all confidential materials to the company. Further, the

former employee will be provided with a copy of all employment agreements that has signed. WiITNIIUR
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Company Property / NSWERUADILZEN
Company employees are responsible for protecting company owned and leased property and

equipment. This includes tangible assets such as money, physical materials and real property, and also
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includes intangible properties such as technologies, computer programs, business plans, trade secrets and
other confidential or proprietary information. Reasonable precautions must be taken by every employee
against theft, damage or misuse of company property. WinUNNAURUENINAL TN EININTRUIBILTHNYTE
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Company property must not be used for any purpose other than for company business, without
proper prior approval. Employees may not borrow, give away, loan, sell or otherwise dispose of company
property, regardless of condition, without specific authorization. This includes the unauthorized use or
duplication of computer software, whether developed by company or purchased from an outside vendor.
Any unauthorized use of company funds or property could be considered embezzlement or inappropriate
use of company property, and subject to disciplinary action, including termination. NFWEAULBILFENAEFB
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Conflicts of Interest / Tadauannaiszlan

Conflicts of interest arise when the personal interest of a company employee influences or appears
to influence that employee’s judgment or ability to act in company’s best interest. Employees are prohibited
from taking any action that would create a conflict of interest or create the appearance of a conflict of interest.
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As an employee of company, you shall not hold a position with, consult with, or have a substantial
interest in any business that competes with company, directly or indirectly, in the development or
implementation of a business opportunity that company currently has, or that is of a nature that you should

reasonably know company is or might be interested in pursuing. 1u§mzﬁwﬁmmﬂuwﬁmmmmﬁﬁw
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If you think that your actions or interest, or the actions or interest of a relative, are a conflict of interest

or create the appearance of a conflict of interest, then immediately notify the company. GINTINIRAATINNG
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Company Opportunities / Tanalunisuanadselamil

No employee may: (1) take for himself or herself personal opportunities that are discovered through
the use of company property, information or position; (2) use company property, information or position for
personal gain; or (3) compete with the company. Employees owe a duty to the company to advance its
legitimate interests when the opportunity to do so arises. 1U3%W ldayay &liniineu : (1) widselaaidliiun
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Additional Employment Activities / N195UYNUNLAMAIN LT HNAU

Outside activities, such as a second job or self-employment, must not interfere with the employee’s
obligations to company. Employees shall not operate a personal business on company time or use resources
for non-company related purposes. Employees shall not perform services for, or serve as an employee,
consultant, officer, or director of, any competitor, customer or supplier of company, without first obtaining the
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Personal Financial Affairs / AM9N19N15IRUIDINUNIIU
The Company’s policy is to avoid becoming involved in the personal financial affairs of its employees.

Occasionally it does have to get involved because of legal actions, summons, assignments,
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and judgments or pay garnishments taken against an employee. If you find yourself under financial
pressures; employees should contact their local Human Resources Office. U3 ¥nHuTau1afldidialle
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Related Individuals / ARMNANNUENIIATALATILALHIUAA

(1) Sometimes, your personal and professional life may become connected and you are placed in a
situation of considering a professional relationship with a relative, partner or friend. You should disclose and
declare such a relationship, work place, title and type of business. if it impairs or could impair your ability to
act in the best interest of the Company. Speak to your supervisor, the Human Resources Department. (1)
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(2) Related individuals (by blood or marriage) may work at the company providing the relatives do
not work in the same department and/or report directly to the same supervisor/manager or each other. If
relatives are in such a situation, then one will be reassigned to a different area or different business unit.
Human Resources will assist in making suitable transfers and reassignments for individuals affected by this
policy at the least possible inconvenience to the business and individual. (2) ANANAUSAuFANATWIAe
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Legal Exposures / nﬂiﬂizﬁﬁﬁﬁwawﬂdnguu’\ﬂ

Only company officers, officers of its subsidiary companies, or specifically authorized employees
(whose authority has been granted in writing and is on file with the company) are permitted to make written
or oral commitments that are binding on company and/or its subsidiaries. A list of such employees may be

1 1 v 1 Ly
found in the company. WIMINNLB9LBENUTaNINLA LEFUN e LuNN e ewinuiasians lunnsnseinnig
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Commitments or guarantees to customers, distributors, employees, government or legal officials,
suppliers or other people who have a business relationship with company or its subsidiary companies must

not be made unless the issues involved are thoroughly reviewed with the appropriate authorized individual
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On Line Chat Rooms / mmuwu'ﬂuﬁ’mﬂuwmmaauLm'aél,ﬁm
While we may monitor what others are saying about the Company on several chat rooms located on

the World Wide Web, we do not respond to rumors or correct any inaccuracies that might appear. AU
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Code of Conduct and IT policies state that it is prohibited to reveal confidential company information,
customer data, trade secrets and any other material covered by existing company communications policies
in these forums. Employees need to know that unless they are authorized spokespersons for the company,
their discussion in any forum, including Internet chat rooms, can have a detrimental impact on the company

and violates the Company’s written policies and therefore and can be cause for disciplinary action up to and
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Automated and Electronic Information / dagadiannsaiinduazdayganisraniained
The use of computer assets is a privilege provided by the Company. All computer assets are provided

by the Company and are for business purposes only. Your computer must only run company
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authorized software and hardware configurations. Prior approval from the Information Technology Group (IT)
is needed before any software can be loaded onto any computer. u?ﬁmuﬂué@"mLm??ﬂmauﬁqwm‘ﬂ%iﬁ
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Discussion groups, chat rooms and news groups are public forums. It is prohibited to reveal
confidential Company information, customer data, trade secrets, and any other material covered by existing
company communication policies in these forums. $iutindiayals o vesLFEniduieyatsum deyagniniie
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Each employee using the Company Internet system shall not misrepresent himself or herself when
participating in discussion groups, chat rooms, or news groups. Wina1un lEaunes1eeLEEMfeqluia g
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Sending unsolicited junk mail and chain letters via the Company computer systems is prohibited. #u

deanunnedszinnaey Gasnanliansy anvunagnld Tnariun1assuLRINasR9LEEY

All existing company policies apply to employees’ conduct when using company provided computer
systems, including, but not limited to, activities which would be considered sexual harassment or
discriminatory or inflammatory communication toward others based on race, color, national origin, gender,
marital status, sexual orientation, age, veteran’s status, disability, religious or political beliefs, or other
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protected bases. uiﬂmmmmwmuum@uﬂqﬂﬂmmﬂmummmmmw mmmmmwmﬂﬂhma@mqw
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Company reserves the right to access and disclose the contents of e-mail and any other
automated/electronic information which it has a legitimate business interest in and where the urgency of the
need is sufficiently strong to offset the company’s desire to honor the interest of privacy. However, Company

will monitor electronic messages as a routine matter. Requests to access that information will
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be appropriately reviewed. Be aware that “deleted” information is still stored and retrievable. UTENUBAIIU
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Documents created on the computer system’s local or wide area network belong to and are
accessible by the company at any time. In general, access to these documents is on a need to know basis.
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Voice mail will generally be accessed by the company, in cases of apparent emergency when the
recipient of the message is not available within a reasonable period of time, or when other legitimate company
needs arise. faAnuiAasle - fouwdudanidmazaisnsndinldidels vniduGesdadaunaaiunalsylasd
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Reviewing or retrieving information in automated systems which the user has no proper business
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Computer passwords and accounts are confidential / TURKIURAG 9 ﬁmﬂuﬁ’@yjaﬁmuﬂmuﬁu

All PC software must be purchased through Corporate IT. All software titles and versions must comply
with the most recent standards as described in the PC Software Standards manual. All PC software will have
legal licenses. T‘]Jit,mimﬂuﬁqme?nﬂﬁq%ﬁm%wmjmﬂwmﬂ‘luiaﬁLL@zmﬁmmimmummmu?‘ﬁmwhﬁ”u
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No employee should have expectations of privacy as to his or her computer system usage.
Management reserves the right to analyze computer system activity and usage patterns, as well as grant or

deny computer system access at its discretion without prior notification. N5 laumasIRLaZILINAN 8w
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The display of any kind of sexually explicitimages or documents on any company system is a violation
of the Company’s sexual harassment policy. In addition, sexually explicit material may not be downloaded,

archived, stored, distributed, edited or recorded using company’s network or computing resources. N7
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When communicating via e-mail over the Internet, the e-mail address contains a company-related
domain name (first name, last name@xxxx.com). Consequently, you become an ambassador of the company
whenever you send electronic mail from company’s e-mail system. No communications or commitments

should be made via e-mail that you otherwise would not be authorized to make on company letterhead. STl
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Communications tools / qﬂn’srﬁu@z“ﬁﬂgan’liaﬂﬂ’li

The company will provide communications tools for employees. The device is the property of the
company and must be used to perform work. And employee communication applications that require the
company to use only approved. If there is a more or have written permission from company. u?ﬂ/w'ﬁuﬂuﬁ
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Audit Report / §18191UN19ATIAFDU

The company is monitoring the internal and external audit. The internal will be audit by inside group.
For external audit will be audit by a professional outside group. By monitoring the process. Management in
various parts and preparing reports with the recommendations and improvement. Each department get the

checked and recommended will be update to management team. 139iANNIMIIagaL
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Procedures for Reporting / ﬁgumauiumﬂﬁdmivhﬂ’nuﬁm

We are committed to ethical and legal conduct that is compliant with all relevant laws and regulations
and to correcting wrongdoing wherever it may occur in the organization. Each employee has an individual
responsibility for reporting any activity by an employee or third party individual that appears to violate
applicable laws, rules, regulations or this code. WiNIUNNAUEH dquéquﬁ%ﬁ@qﬂﬁﬁﬁmuﬂgiuﬁﬂmmz
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Company will make every effort to maintain the anonymity of any individual who reports possible
misconduct, within the limits of the law. Of course, there will be no retribution or discipline for anyone who
reports a possible violation in good faith. Any employee who deliberately makes a false accusation with the
purpose of harming or retaliating against another employee will be subject to discipline. uaﬁ‘ﬁm@zlﬁu%mﬂ@
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To obtain guidance on an ethics or compliance or to report a suspected violation, employees may
choose one of the following options. First, resolution of issues at the local level is a recognized best practice
and therefore employees are encouraged to raise questions and concerns with their supervisor, depending
on the situation and the employee’s comfort level. If this is uncomfortable or inappropriate, you have the
option of speaking with another member of management or human resources at your facility. Who you choose
to speak with will depend on the seriousness and sensitivity of the issues involved and who is suspected of
wrongdoing. 38nN17uA4 AB ?ﬁf]wﬂﬂmuﬁﬂmwuLﬁuﬂﬂimgﬁﬂﬁamlm Tininsuudeiuiauiieuisadannig
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Procedures for Investigation of Suspected Violations / 142X lUNISHALAIUANEA

We are committed to investigate all reported concerns promptly and confidentially to the extent

possible. We expect all employees to cooperate with any investigation efforts. 13ENAZARININITATIAEAL
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1.

When a violation is confirmed, company will respond promptly and appropriately to deal with the
particular individual involved, as well as to prevent similar offenses from occurring again. Lﬁl@
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To the extent practicable and appropriate under the circumstances to protect the privacy of the
individuals involved, a will not voluntarily disclose the identity of anyone who reports a suspected
violation or participates in its investigation. However, employees should be aware that any law
firm retained by company is obligated to act in the best interests of company and does not act

as a representative for individual employees. 131az llillauadayaraynnanudsiiayanis
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